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Report of Vice-President Equality and Diversity


1. Introduction

In the week since my last Council meeting, most of my attention has been focused on finalising plans for the 16 Days of Action and the St Patrick’s Day Festival. I have also been focusing on getting the Equality and Diversity Forum up and running and organising the ‘Celebrate the World’ cultural fortnight in January.

Again, this report is divided into a number of sections covering committees, group-specific issues, diversity issues, general equality issues, campaigns and other. If there is anything at all that you would like to know more about, please don’t hesitate to contact me at su.vpequality@qub.ac.uk.
 
2. 	Committees, Sub-Committees and Working Groups

I have attended the following meetings since the last Statutory Meeting of the Council (***reports to follow):

Students’ Union committee:
· Executive Management Committee

University committees:
· St Patrick’s Day Festival Committee
· St Patrick’s Day Festival Steering Sub-group

National Union committees:
· NUS-USI Liberation Committee ***
· NUS-USI Extraordinary Conference ***
· USI National Council ***

Other committees:

3. 	Group-specific Issues

3.1	Mature Students
Work ongoing:
· trying to re-establish the Mature Students’ Society (MSS) which collapsed over the summer
· continued liaison with WPU 

Work planned:
· events with MSS such as inter-varsity hosted by NUI Maynooth
· evaluation of what courses and training needs to be offered to mature students to ensure an equal playing field

3.2	LGBT Students
Work ongoing:
· continued liaison with the LGBT Society regarding campaigns

Work planned:
· support leaflet for LGBT students and those confused about their sexuality, focusing on what’s available in-campus

3.3	International Students
	Work completed:
· met with Helen Easthem, the new International Student Adviser who has just taken up post. Working jointly on a number of issues including the cultural fortnight and more long-term issues facing international students
	Work ongoing:
· planning of welcome events with International Office, IFA and Elms Village for new international students in January
· working with Queen’s Radio about dedicating Saturdays to programmes for and by international students
	Work planned:
· survey of what type of things international students would like to see organised at the weekends

3.4	Students with Disabilities
Work ongoing:
· charges for dyslexia assessments, who pays these and how students are reimbursed
· leaflet gearing the Union and what it does to students with disabilities

	Work planned:
· examination of how to better integrate some students with disabilities into the wider student body
· ‘Disability Day’ to raise awareness

3.5	Student Parents/Guardians and Carers
Work ongoing:
· liaising with the Service about the Union paying for crèche staff to mind the children of student parents during Council meetings as incentive to encourage participation in the Union

	Work planned:
· event for student parents and their children, to serve as a way of starting a conversation with this group
· further investigation into a funding system which would seem to point at the exclusion of carers entering full-time education and vice versa

3.6	Part-time Students	
Work planned:
· liaison with Widening Participation Unit and survey to investigate the needs of this section of the student body, a group that has trebled in the space of a year

3.7	Postgraduate Students
	Work completed:
· the first meeting of the Postgraduate forum was held on 27 November with Councillors, Academic Board Reps, SSCCs and the PGSA
Work ongoing:
· leaflet showing what is available in the Union that may be of interest/help to postgraduate students
· assisting the PGSA in events it is organising

Work planned:
· visit to Halls to survey postgraduates on what kind of events that they want the Union to organise
· work on issues surrounding training and funding that many postgraduates face as well as the high drop-out rates
· ‘Postgraduate Fair’ in conjunction with the Enterprise and Societies Coordinator and PGSA

3.8	Women Students
Work ongoing:
· coordination of the ’16 Days of Action to Stop Violence Against Women’ with QUB Amnesty International
· ‘Women into Politics’ course provided in conjunction with the group of the same name and accredited to Degree Plus
 
Work planned:
· research into ways of improving representation, including postivie discrimination options

3.9	Religious and Political Groups
Work planned:
· examination of the treatment of both sections of the community by the Union, and the belief by some that the Union is still a ‘cold-house’

4.	General Equality Issues

4.1	Love Music Hate Racism: held their first event in the clubrooms and The Speakeasy on Monday 24 November which proved successful in spreading the message of anti-racism (about two dozen people attended the talk) as well as in terms of the quality of music and the number of people who attended the gig. Well done to the proposed Society on this!

4.2	The first meeting of the Equality and Diversity Forum was the International Students’ Forum on Tuesday 25 November (in which representatives for around a dozen groups took part in), while the Postgraduate Forum was on Thursday 27 November (details above).

5.	Diversity/Cultural Issues

5.1	St Patrick’s Day Festival: coordination of day-time events for the Union on St Patrick’s Day with the Ulster-Scots Society, An Cumann Gaeach and the Dragonslayers, all of which will take place in The Space. I am also investigating ways to create a community atmosphere through things like the food being sold in the Union on that day. An Cumann Gaelach also plan to hold a céilí while the Ulster-Scots Society would like to hold a concert.

5.2	Celebrate the World fortnight: meetings/discussions with around a dozen societies around what they would like to see as part of this, as well as liaison with the International Student Adviser

6.	Other Campaigns/Initiatives

6.1	The 16 Days of Action to Stop Violence Against Women campaign started on 25 November and will continue to 6 December. The events finalised include two days of action, workshops, debates, talks, gigs and exhibitions. There will also be a simultaneous beer mat, poster and online campaign to directly target student attitudes. Thanks to Amnesty QUB for helping to organise this.

6.2	World AIDS Day will take place on 1 December with event also on the second, the final programme is still being finalised.

7.	Other
	
The following is a brief list of some of the other things that I have also been involved in, if you would like more information on any of these points, don’t hesitate to ask:
· Roundtable meeting on Sexual Assaults in South Belfast
· briefing meeting with Rape Crisis Centre


8.	Conclusion

A week may be a long time in politics, but I’m happy to report that my priorities remain more or less the same as my last report: to focus on the two cultural festivals at the beginning of next semester, to develop the Education without Discrimination Campaign, the adoption by Council of a new Equality and Diversity Policy, the smooth operation of the Equality and Diversity Forum and the creation of a detailed strategy for improving the representation of minority and over-looked groups at all levels of the Union. I’ll also be hoping to improve the participation of certain groups, in particular international students, and will be investigating whether recommendations from the National Student Forum and the Equality Challenge Unit could be implemented here.

Over the next few weeks I’m also looking forward to meeting the members of the Community, Equality and Diversity Committee to get their input on the work that has been done so far, and areas where they feel I need to prioritise.



SHANE BROGAN
Vice-President Equality and Diversity
